Convenient and Reliable

Enjoy the convenience of human resource
management at time that's convenient to you.
If you have an internet browser, you're ready
to begin managing your employees more
effectively - it's that simple.

Try Canada's newest cloud-based
Human Resource Management tool
- FREE for 30-Days

Test-drive the amazing new eNETEmployer
Human Resource system today. The trial is
free of cost and all of the features are fully
available.

Simply visit www.enetemployer.com and fill
in the 30-Day Trial form, then watch your
email Inbox for the login details.
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411 Goulet St.
Winnipeg, MB R2H 3C7

Toll Free: (800) 665-5129
E-mail: sales@canpay.com
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eNETEmployer - Human Resource (HR)

Deal efficiently with personnel management issues by managing your organization's HR.
Coordinate employee compensation, benefit entitlements, work leaves,
employment equity, group insurance, staff evaluations,

performance reviews, training programs
and much more.
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Human Resource Module

The HR module helps you to deal efficiently with
personnel management issues by managing every
aspect of your organization's human resources.

Use the features to coordinate employee
compensation, benefit entitlements, staff leaves,
employment equity, group insurance, employee
evaluations, performance reviews and more.

The multi-user technology allows for authorized
personnel to administer HR functions securely
over the Internet. Employee data is available 24/7
and easy to maintain by the company, by your
managers and even by your employees.
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Custom HR Events and Tasks

Manage all types of incidents and workplace
events including employee reviews, accidents,
labour grievances, skill reviews, absence
management, company equipment, employee
training courses, and more.

Include detailed incident account including the
dates that an incident occurred, the personnel
involved and any ongoing and followup actions.

Use the Document Storage feature to include
detailed documents, PDFs and attachments for all
incidents and events.
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Employee Leave ‘
| Name: Pat Jones (Administration Department) Leave Type: [ Vacation ]
‘[ Hours Taken: [ 16.0 | Hours Accrued: [ 32.0 ]
| Leave Start: Jan 31,2019 LeaveEnd: February 15,2019

Comments:
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Freeform data fields allow you to fully
customize each incident and event to
suit your workflow.

“Keeping track of our employee review schedule used to be time
consuming. Now it's so easy and we never miss a deadline.”

Training Course Management

Create custom questionnaires and quizzes for your
company training courses, and then assign courses
to individuals or groups of employees.

When employees take the course, their score will
be submitted to your HR team or manager.

Course Question Answer
Customer Service 1) Poor customer service generally results in consumer. -
Basics dissatisfaction, lack of retuming customers.

FALSE

Customer Service | 2) Which one of the following s the best definition » )

5 - Providing an adequate product or service.
Basics of good customer service?

Always having exactly what the customer needs.

Great service, fully satisfying a customer's needs.

Providing a hassle-free shopping experience

Customer Service  3) When business is showing a reduction in customers, staff

Basics reductions and scale-backs are a good temporary solution. R

FALSE

Customer Service | 4) Customers grade your service skills internally during each

Basics transaction without telling you outright TRUE

FALSE \

Add True/False questions or create
questionnaires with multiple choices.
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